	
	
	



	
	
	




4/04/2025	First Nations Engagement Lead
Position Description

	Position title:	First Nations Engagement Lead

	Reports to:	Head of Health, Safety and Sustainability
	Employment category:	Contract (Employment Agreement)

About Beon
We deploy large-scale renewable energy and infrastructure projects, with expertise in design, construction and maintenance. Our clients include some of the largest electricity utilities, infrastructure and renewable developers, commercial and industrial companies and transport network operators across Australia.

Our core values
				
Live safely	Improve our business	Be customer and community minded	Be the best 
you can be	Succeed 
together
Safety is our first priority. We never compromise health and safety, either at work or at home. We are constantly aware of the risks to ourselves and others and actively manage them. We share our experiences so that we all learn.	We drive and lead change to be more efficient and effective for the benefit of our workmates, shareholders and other stakeholders.  	We listen to our customer, strive to meet their needs and keep them informed. We make a positive contribution to our communities. We deliver on our promises.	We strive for excellence in everything we do and are always accountable for our own performance. We give our best at all times and help our workmates do their best as well.	We work together as a team and value the diversity and contribution of our peers. We act fairly, responsibly and with respect. We strive for success as a business while upholding the values that underpin everything we do.
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Purpose of the position
The First Nations Engagement Lead will be responsible for developing and leading Beon’s First Nations engagement activities and initiatives. The role is the acts as the Chair of Beon RAP working group (WG) and leads the RAP’s successful delivery, alongside other members of the RAP WG. 
Your key responsibilities
First nations engagement
Collaborate with the broader group’s First Peoples team and support the advancement of genuine positive relationships with First Nations’ communities anywhere that Beon is working.
Ensure that First Nations people participate in, and benefit from, training, employment and procurement opportunities
Develop and deliver Beon’s reconciliation action plan and associated strategies.
Act as a key point of contact and manage issues concerning cultural heritage protection, preservation and First nations engagement.
Develop and drive awareness and training opportunities for Beon on cultural heritage and First Nations strategies.
Community and stakeholder engagement
Develop and evaluate community and stakeholder engagement plans, specifically in relation to First Nations engagement. 
Drive project teams in the implementation of these plans.
Maintain positive communications and relationships with First Nations peoples, organisations and businesses where our projects are located. 
Collaborate and coordinate with various industry and government bodies such as Kinaway, Supply Nation, the First Nations Clean Energy Network, and the Clean Energy Council. 
Training and employment
Support the management, monitoring and evaluation of the renewable energy projects training and employment programs in relation to First Nations engagement.
[bookmark: _Hlk103266420]Ensure that First Nations People participate in and benefit from training and employment opportunities on Beon’s renewable energy projects.
Provide support and mentoring to Beon staff in the management of First Nations training and employment programs and in resolving any workplace issues.
Assist project teams in creating a culturally safe workplace on our project sites and run cultural safety and cultural awareness programs on our projects, including engaging local Traditional Owners. 
Support training and development opportunities to provide pathways to employment for First Nations people within the business, including apprenticeship programs.

Social procurement
Support Project Managers, the Procurement team and Construction Managers to engage, support and use First Nations businesses
Support local businesses, especially First Nations’ businesses, through the procurement process, with the aim of securing opportunities for them and building their capacity to successfully deliver.
Cultural heritage compliance
Lead the management and compliance of cultural heritage requirements. 
Beon’s Reconciliation Action Plan (RAP)
Lead and chair the Beon RAP Working Group (WG). 
Work with and support other RAP WG members in the successful delivery of the RAP
Coordinate and reporting of RAP process. 
Assist in the design and delivery of cultural safety and cultural awareness programs to Beon staff, both within head office and at project sites. 
Assisting to design the next RAP.


What you’ll bring to the business
Education / Qualifications:
Relevant tertiary or other qualification(s) in community development, renewable energy, or stakeholder engagement
Knowledge:
Excellent cultural awareness and understanding of First Nations culture, history, challenges and achievements. 
Knowledge, skills and experience in the First Nations engagement aspects of renewable energy projects (desirable).
Knowledge and experience in the successful delivery of corporate Reconciliation Action Plans for both businesses and First Nations groups.
Excellent relationship building skills with both internal and external stakeholders.
Excellent communication skills across multiple mediums.
Experience:
Solid experience engaging with First Nations communities and organisations.
Relevant and transferable experience, which may include but is not limited to:
Community and stakeholder engagement.
Informing and influencing stakeholders.
Renewable energy projects and sustainability.
Strategy development and the ability to evolve programs in line with the organisation’s direction.


The skills and competencies you’ll have
‘Thought’ competencies
Business insight: Applying knowledge of business and the marketplace to advance the organisation’s goals
Strategic mindset: Seeing ahead to future possibilities and translating them into breakthrough strategies
Cultivates innovation: Creating new and better ways for the organisation to be successful
‘Result’ competencies
Action oriented: Taking on new opportunities and tough challenges with a sense of urgency, high energy, and enthusiasm
Directs work:  Providing direction, delegating, and removing obstacles to get work done
Plans and aligns: Planning and prioritising work to meet commitments aligned with organisational goals
‘People’ competencies
Collaborates:  Building partnerships and working collaboratively with others to meet shared objectives
Builds networks: Effectively building formal and informal relationship networks inside and outside the organisation
Drives engagement: Creating a climate where people are motivated to do their best to help the organisation achieve its objectives
‘Self’ competencies
Courage:  Stepping up to address difficult issues, saying what needs to be said
Being resilient: Rebounding from setbacks and adversity when facing difficult situations
Instils trust: Gaining the confidence and trust of others through honesty, integrity, and authenticity
Other relevant information
Travel to other work locations / sites may be required
FTE direct reports: 0 
Contractor direct reports: 0
Budget: OPEX: NA, CAPEX: NA
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