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Position Description

	Position title:	Grid Connections Manager

	Reports to:	Team Lead Grid Connections
	Employment category:	Contract (Employment Agreement)

About Beon
We deploy large-scale renewable energy and infrastructure projects, with expertise in design, construction and maintenance. Our clients include some of the largest electricity utilities, infrastructure and renewable developers, commercial and industrial companies and transport network operators across Australia.

Our core values
				
Live safely	Improve our business	Be customer and community minded	Be the best 
you can be	Succeed 
together
Safety is our first priority. We never compromise health and safety, either at work or at home. We are constantly aware of the risks to ourselves and others and actively manage them. We share our experiences so that we all learn.	We drive and lead change to be more efficient and effective for the benefit of our workmates, shareholders and other stakeholders.  	We listen to our customer, strive to meet their needs and keep them informed. We make a positive contribution to our communities. We deliver on our promises.	We strive for excellence in everything we do and are always accountable for our own performance. We give our best at all times and help our workmates do their best as well.	We work together as a team and value the diversity and contribution of our peers. We act fairly, responsibly and with respect. We strive for success as a business while upholding the values that underpin everything we do.
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Purpose of the position
Grid Connection Managers are responsible for managing the registration and commissioning process for Beon’s project portfolio as well as the ongoing obligations required of projects for grid compliance. This includes the procurement and direct management of power systems works packages, as well as engagement with AEMO and Network Service Providers to ensure key deadlines and approvals are achieved.
Your key responsibilities
Delivery of generator registration packages
Deliver R1 generator performance study packages.
Manage the interface with the client, Network Service Provider (NSP) and AEMO throughout the registration process.
Negotiate GPS changes with the NSP and AEMO.
Develop, justify and version control PSSE, PSCAD, and PowerFactory models.
[bookmark: _Hlk194930748]Develop and deliver grid compliance testing plans and deliver compliance obligations during the operations and maintenance period of projects.
Manage and report on the risk profile of solar projects.
Design and maintain electrical simulation models
Develop or procure PSSE and PSCAD models for a variety of generation and non-generation projects.
Remain aware of all design changes that may impact the accuracy of the model for the duration of the project.
Update and version control models as required.
Understand and be able to articulate all model design and parameter selection decisions.
Generator performance testing
Analyse, select and model appropriate Power Plant Controller (PPC) and inverter settings for stable and compliant solar farm operation.
Develop R2 test plans and negotiate acceptance of testing regime with the NSP and AEMO.
Deliver hold point test reports and R2 model validation reports.
Optimise the progression of solar farms through the hold point testing process.
Support business functions that are reliant on power systems expertise
Document site-specific SCADA requirements that come out of the connection studies (e.g. runback schemes, remote control signals, etc).
Advise Design Managers on dependencies between design decisions and electrical studies.
Advise contract and procurement teams to ensure accurate pricing, schedule and scope for upcoming bids


What you’ll bring to the business
Education / Qualifications:
Bachelor of Engineering (Electrical) (required).
Knowledge:
[bookmark: _Hlk194930655]Knowledge of the electricity distribution and transmission industry including renewable generation (solar/wind/BESS).
Strong knowledge of all aspects of the AEMO R1 and R2 processes, and the requirements of ongoing grid compliance monitoring.
Strong technical understanding of electrical power systems, harmonics, substation primary plant, protection systems, inverters, BESS, SCADA and control theory.
Understanding of how to acquire knowledge about AEMO and NSP processes that is not otherwise present within the company.
Experience:
Previous successful delivery of R1 and R2 packages for a solar farm, wind farm or BESS.
Experience negotiating with AEMO and NSPs advocating for the connection of solar farms or wind farms.
Experience in negotiating and managing consultancy contracts and maintaining rapport with key external stakeholders.
Demonstrated ability to manage consultancy contracts or to deliver works while engaged under a consultancy contract.
Involvement in early-stage studies or delivery of energy storage projects (preferred).
Experience in a delivery role in the electrical construction industry (preferred).

















The skills and competencies you’ll have
‘Thought’ competencies (select 1-3 most important)
Decision Quality: Considers various points and uses good judgement to make decisions and recommendations, knowing when to act or escalate 
Strategic mindset: Seeing ahead to future possibilities and translating them into breakthrough strategies
Manages complexity: Making sense of complex, high quantity, and sometimes contradictory information to effectively solve problems
‘Result’ competencies (select 1-3 most important)
Action oriented: Taking on new opportunities and tough challenges with a sense of urgency, high energy, and enthusiasm
Resourcefulness: Securing and deploying resources effectively and efficiently
Directs work:  Providing direction, delegating, and removing obstacles to get work done
‘People’ competencies (select 1-3 most important)
Communicates effectively: Developing and delivering multi-mode communications that convey a clear understanding of the unique needs of different audiences
Persuades: Using compelling arguments to gain the support and commitment of others
Drives engagement: Creating a climate where people are motivated to do their best to help the organisation achieve its objectives
‘Self’ competencies (select 1-3 most important)
Situational adaptability: Adapting approach and demeanour in real time to match the shifting demands of different situations
Instils trust: Gaining the confidence and trust of others through honesty, integrity, and authenticity
Self-development: Actively seeking new ways to grow and be challenged using both formal and informal development channels
Other relevant information
A pre-employment medical / physical assessment may be required 
Availability duty will be required 
Travel to other work locations / sites may be required
Direct reports - FTE direct reports: 0  Contractor direct reports: 0
Budget: OPEX 0, CAPEX 0
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