
6/04/2026	Sustainability and Environmental Specialist
Position Description

	Position title:	Sustainability and Environmental Specialist & Environment Specialist

	Reports to:	Team Lead 
Sustainability and Environmental Specialist & Environment
	Employment category:	Contract (Employment Agreement)

About Beon
We deploy large-scale renewable energy and infrastructure projects, with expertise in design, construction and maintenance. Our clients include some of the largest electricity utilities, infrastructure and renewable developers, commercial and industrial companies and transport network operators across Australia.

Our core values
				
Live safely	Improve our business	Be customer and community minded	Be the best 
you can be	Succeed 
together
Safety is our first priority. We never compromise health and safety, either at work or at home. We are constantly aware of the risks to ourselves and others and actively manage them. We share our experiences so that we all learn.	We drive and lead change to be more efficient and effective for the benefit of our workmates, shareholders and other stakeholders.  	We listen to our customer, strive to meet their needs and keep them informed. We make a positive contribution to our communities. We deliver on our promises.	We strive for excellence in everything we do and are always accountable for our own performance. We give our best at all times and help our workmates do their best as well.	We work together as a team and value the diversity and contribution of our peers. We act fairly, responsibly and with respect. We strive for success as a business while upholding the values that underpin everything we do.
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Purpose of the position
The Sustainability & Environment Specialist provides leadership and operational oversight of Beon’s sustainability and environmental initiatives.  Through effective engagement with key stakeholders, the role will support the development, execution and monitoring of strategies that are aimed at lifting environmental performance by ensuring risks are identified, prioritised and sustainably managed at every level of organisational activity.
Your key responsibilities
Sustainability
· Provide effective technical support that focuses on implementing Sustainability and Environment thinking and actions in to day to day business activities.
· Provide operational specialist skills including education, communication and consistent information sharing
· Support the cultivation of a workplace culture of best practice sustainability and environment systems and procedures, maintaining a focus on continuous improvement
Systems and Procedures
· Support the Team Lead Sustainability and Environment in the integration of environmental requirements into business processes, procedures, and tools.
· Develop processes to facilitate compliance with key environmental risks such as storm water protection management, native vegetation management, noise, and waste management.
· Develop and monitor performance indicators and improvement goals that support the environment and sustainability strategies.
· Conduct trend analysis and identify non-conformances as required. Create action plans to reduce future associated risks.
· Support HSS assurance activities such as site/field assessments, inspections and audits.
Planning and environmental compliance
Be aware of and manage compliance with all conditions of the Development Consent including all planning obligations and any other required permits.
Liaise with relevant government agencies in relation to regulatory conditions and compliance issues.
Implement, coordinate and oversee the compliance of all conditions of the environmental management plans, including landscaping and groundcover management plans.
Minimise negative environmental impacts through reducing waste, recycling, carbon offsets, etc.  
Undertake internal and external reporting for environmental performance, non-compliances and incidents as required by the environmental management plans.


What you’ll bring to the business
Education/Qualifications:
Tertiary qualification in Sustainability, Environmental Management, or a related discipline.
Knowledge:
Detailed knowledge of environmental management system audit and compliance programs.
Knowledge of and experience with project management principles and techniques. 
Excellent relationship building skills with both internal and external stakeholders.
Excellent communication skills across multiple mediums.
Experience:
Minimum of 3 to 5 years’ experience as a specialist Environment/ Sustainability professional in the utility, heavy industry or other relevant industry
Experience in influencing Managers and Supervisors in HSE relevant initiatives and projects
Conducting field and system audits
Conducting thorough incident investigations on environmental incidents
Experience in environmental and planning compliance with knowledge of ESG reporting requirements.

The skills and competencies you’ll have
‘Thought’ competencies 
Balances stakeholders: Anticipating and balancing the needs of multiple stakeholders
Cultivates innovation: Creating new and better ways for the organisation to be successful
Decision Quality: Considers various points and uses good judgement to make decisions and recommendations, knowing when to act or escalate 
‘Result’ competencies 
Ensures accountability: Holding self and others accountable to meet commitments
Action oriented: Taking on new opportunities and tough challenges with a sense of urgency, high energy, and enthusiasm
Plans and aligns: Planning and prioritising work to meet commitments aligned with organisational goals
‘People’ competencies 
Collaborates:  Building partnerships and working collaboratively with others to meet shared objectives
Communicates effectively: Developing and delivering multi-mode communications that convey a clear understanding of the unique needs of different audiences
Manages conflict:  Handling conflict situations effectively, with a minimum of noise
‘Self’ competencies
Being resilient: Rebounding from setbacks and adversity when facing difficult situations
Courage:  Stepping up to address difficult issues, saying what needs to be said
Instils trust: Gaining the confidence and trust of others through honesty, integrity, and authenticity
‘Leadership’ competencies 
Manage Self: Willing and able to assess and apply own skills, abilities and experience. Being aware of own behaviour and how it impacts on others.
Take the Lead: Taking the lead and pushing for performance. Take charge, declaring, decisive. Push, hold people accountable.
Enable Others: Creates conditions for others to lead and contribute. Empowers others. Listens, open to influence. Supports, treats people well.
Strategic Focus: Position your team for the future. Set direction, drive improvements and growth, embrace innovation.
Execution and Results: Position your team for the future. Set direction, drive improvements and growth.
Other relevant information
Travel to Beon’s project locations will be required. 
Direct reports - FTE direct reports: TBC Contractor direct reports: TBC
Budget: OPEX TBC, CAPEX TBC
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