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Position Description

	Position title:	Workforce Development Lead

	Reports to:	Head of Health, Safety and Sustainability
	Employment category:	Contract (Employment Agreement)

About Beon
We deploy large-scale renewable energy and infrastructure projects, with expertise in design, construction and maintenance. Our clients include some of the largest electricity utilities, infrastructure and renewable developers, commercial and industrial companies and transport network operators across Australia.

Our core values
				
Live safely	Improve our business	Be customer and community minded	Be the best 
you can be	Succeed 
together
Safety is our first priority. We never compromise health and safety, either at work or at home. We are constantly aware of the risks to ourselves and others and actively manage them. We share our experiences so that we all learn.	We drive and lead change to be more efficient and effective for the benefit of our workmates, shareholders and other stakeholders.  	We listen to our customer, strive to meet their needs and keep them informed. We make a positive contribution to our communities. We deliver on our promises.	We strive for excellence in everything we do and are always accountable for our own performance. We give our best at all times and help our workmates do their best as well.	We work together as a team and value the diversity and contribution of our peers. We act fairly, responsibly and with respect. We strive for success as a business while upholding the values that underpin everything we do.
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Purpose of the position
The Workforce Development Lead plays a key role in supporting Beon’s site-based project teams in providing oversight and coordination of workforce planning and management. The role is important to the successful delivery of Beon’s projects and associated initiatives by ensuring employment programs and workforce solutions are effectively designed and implemented. The role works across all work streams including Renewables, Utilities & Infrastructure, Commissioning, and Operations & Maintenance (O&M) and supports Beon’s commitment to creating meaningful employment opportunities, improving the competencies of our people, fostering an inclusive workplace culture, and delivering on our community and First Nations engagement strategies.
Your key responsibilities
Employment and Workforce Management
Work with and support project teams to design, deliver and manage employment programs and workforce solutions for the mechanical and electrical build on Beon’s large-scale solar farms, utility scale Battery Energy Storage (BESS) and other relevant projects.
Serve as the primary liaison for Beon’s labour hire partners
Support the development of programs that ensure meaningful participation and benefits for First Nations peoples through training, employment, and business opportunities on Beon projects.
Provide localised advice in respect of union engagement plans in collaboration with the Victorian Power Networks (VPN) HR team and labour hire providers. Where needed, act as the central point to support with the coordination of industrial relations advice from the VPN HR team, as required by specific project scenarios. 
Investigate the viability of apprenticeship, trainee and internship programs either internally or in conjunction with external partners/providers.
Assist with the onboarding of externally contracted (non-payroll) resources on site, ensuring compliance with Beon’s values, behavioural expectations, and compliance standards.
Assist Beon project teams with addressing and resolving on-site personnel issues.
Learning and Development
Support the Head of HSS and Beon Leadership team in the development of the long-term Leadership program for Beon.
Work collaboratively with the HSE team to manage all the HSE training and competency aspects for Beon, including technical training/VESI/authorisations. Develop and implement systems and processes to support the management of these areas.
Liase with the VPN Technical Training team to coordinate Beon technical training requirements.
Work collaboratively with the Sustainability & Environment and First Nations teams to design and deliver pre-employment training focusing on programs such as Women in Solar and First Nations employment, and internal cultural awareness programs for Beon employees.
Identify the needs of, and develop and oversee, training and professional development opportunities for Beon site employees and contractors.
Contribute to succession planning for project site teams, supporting sustainable workforce growth.


What you’ll bring to the business
Education / Qualifications:
Degree in Business, Human Resources, Communications, Environmental or Social Sciences or related discipline (desirable).
IAP2 qualifications (desirable).
Knowledge:
Excellent relationship building skills and stakeholder management skills.
Ability to inform and influence, to build commitment from project and site teams to deliver training and employment programs.
Excellent communication and writing skills across multiple mediums.
Comprehensive skills and demonstrated experience in the technical, operational and administrative aspects of training, education and learning processes. 
Thorough understanding of National and State government Vocational Education and Training (VET) initiatives including the implementation, integration and adaptation of accredited Training Packages applicable to the Electricity Supply Industry. 

Experience:
Demonstrated experience working with a large field workforce, preferably in a construction environment
[bookmark: _Hlk212567553]Extensive experience in leading vocational training functions.
Proven and effective stakeholder management skills and an ability to communicate clearly and convincingly and influence outcomes across all management levels.
Demonstrated track record and experience in managing organisational change.

















The skills and competencies you’ll have
‘Thought’ competencies
Cultivates innovation: Creating new and better ways for the organisation to be successful
Strategic mindset: Seeing ahead to future possibilities and translating them into breakthrough strategies
Balances stakeholders: Anticipating and balancing the needs of multiple stakeholders
‘Result’ competencies 
Optimises work processes: Knowing the most effective and efficient processes to get things done, with a focus on continuous improvement
Action oriented: Taking on new opportunities and tough challenges with a sense of urgency, high energy, and enthusiasm
Plans and aligns: Planning and prioritising work to meet commitments aligned with organisational goals
‘People’ competencies 
Builds effective teams: Building strong-identity teams that apply their diverse skills and perspectives to achieve common goals
Drives vision and purpose: Painting a compelling picture of the vision and strategy that motivates others to action
Drives engagement: Creating a climate where people are motivated to do their best to help the organisation achieve its objectives
‘Self’ competencies 
Courage:  Stepping up to address difficult issues, saying what needs to be said
Instils trust: Gaining the confidence and trust of others through honesty, integrity, and authenticity
Manages ambiguity: Operating effectively, even when things are not certain or the way forward is not clear
Other relevant information
Travel to other work locations / sites will be required
Direct reports - FTE direct reports: 0  Contractor direct reports: 0
Budget: OPEX 0, CAPEX 0
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