X P HsBC

PRIVACY NOTICE FOR PROSPECTIVE EMPLOYEES REGARDING PROTECTION OF
PERSONAL DATA

At HSBC (“HSBC” or the “Bank”) the security of your information is one of our most important
priorities. In this respect, we would like to inform you about personal data processed by our
Bank in accordance with the “Law On the Protection of Personal Data” No. 6698 (“Law”) issued
in order to protect the fundamental rights and freedoms of persons, as well as to protect
personal data.

1. IDENTITY OF DATA CONTROLLER
HSBC Bank A.S. and its affiliates, depending on which HSBC entity you are applying to, act

as a Data Controller within the scope of the Law. You can contact us using the contact details
provided below:

HSBC Bank A.S. - MERSIS No: 0621002428200197 - Sicil No: istanbul Ticaret Sicil
Madarltgu-268376 _www.hsbc.com.tr/

HSBC YATIRIM MENKUL DEGERLER A.S. - MERSIS No: 3771926852312196- Sicil No:
istanbul Ticaret Sicil Midiirligi-35907 1-306653 www.hsbcyatirim.com.tr/

HSBC PORTFOY YONETIMi A.S.- MERSIS No: 8871595342677462-Sicil No: istanbul
Ticaret Sicil MUdurlugu-503189-450771 www.hsbcportfoy.com.tr/

Adres: Esentepe Mah. Blylikdere Cad. No: 128 34394 Sisli / istanbul
2. PERSONAL DATA CATEGORIES AND PROCESSING PURPOSES

21. Assessment of Job Applications:

Personal Data Categories | Personal Data Processing | Legal Grounds
Purposes
% Identity information; % Conducting an
) _ assessment o see Performance of a contract
XS Qontaqt details . whether the
(including HSBC location qualifications meet the | Compliance with a legal
visited); requirements of the obligation
% Personnel information; position;
¢ Educational background | % Measuring the likeliness Legitimate interests of the
and job experience of the candidate to fit the | data controller
details; job;
Establishment, use or

1 HSBC Portféy Yénetimi A.S. and HSBC Yatirim Menkul Degerler A.S. are affiliates of HSBC Bank A.S. They will
all be referred as “HSBC”.


http://www.hsbcyatirim.com.tr/
http://www.hsbcportfoy.com.tr/
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Professional capabilities;

Interview assessment
details;

Information provided by
employment candidates
during applications and
interviews (for instance,
reference information)?;

Audio and visual
recordings (if the
interview is conducted
via video call);

Correspondences and
communications during
the application and
interview process.

R/
0.0

Contacting the candidate
to set a time for an
interview and sending
interview invitations;

Obtaining additional
information and
documents when
necessary;

Working on
remuneration and job
offer procedures;

Contacting references
for reference check
purposes;

Storing the provided
details for a reasonable
period of time so as to
allow for a future
assessment for similar or
relevant positions and
contacting the candidate
in case of such situation;

Matching you to job
vacancies using Artificial
Intelligence (Al), sending
you job advertisements if
you've opted-in to
receiving them and
information on our
vacancies using the
methods of
communication you have
specified, notifying you
of decisions and
scheduling interviews
with you;

Fraud detection and
prevention

Ensuring business
continuity and security

Managing risks within
the scope of recruitment
processes

protection of a right

Made public by the data
subject

Explicit consent (if required)

2 If you provide reference information as part of your job application, you should ensure that the persons you
provide reference information are informed about the matters set out in this privacy notice and that they have
consented for disclosure of their information with HSBC.
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¢ Protecting our rights and
fulfilling our legal
obligations within the
scope of recruitment
processes

2.2,

Conducting Security Investigations and the Job Offering Process:

Any job application to our Bank requires certain pre-checking procedures so as to conclude
the process and offer the job. After you accept the job offered by HSBC you will be subject to
security checks which may be repeated on a periodical basis throughout the term of your
employment. In case a job application results in success after an assessment, the below
personal data depending on the characteristics of the applied position will be processed for

following purposes.

Personal Data Categories

Personal Data Processing
Purposes

Legal Grounds

¢ ldentity information
(including name,
surname, maiden name
and surname changed
with a court order);

X3

%

Family status details
(including marital and
family status
information);

X3

%

Residential area details
(current and previous
residential addresses);

X3

%

Work permit;

X3

» References and conflicts
of interest (relatives
working at HSBC and/or
previous job experience
as the Bank’s inspector);

+¢ Judicial and financial
background (Criminal
record for the last five
years, credit history for
the last five years);

4

Public official status®

7

%

¢ Checking whether the
candidate is a good fit for
the position;

+ Conducting the checks
aimed at preventing
money laundering,
bribery, fraud, credit risk,
financial crimes and
sanctions;

% Ensuring the complete
and due performance of
our statutory duties;

% Complying with national
and international
principles and rules, and
performing information
retention, reporting, and
informing liabilities
stipulated by the
legislation and official
authorities;

% Determining
disability/incapacity
status;

% Carrying out the media

Performance of contract

Compliance with a legal
obligation

Legitimate interests of the
data controller

Establishment, use or
protection of a right

Explicit consent (if required
in relation to criminal record
data)

It is mandatory for the
fulfillment of legal
obligations in the fields of
employment, occupational
health and safety, social
security, social services
and social assistance (if
necessary, health data and

3 The term public official covers persons working at any role and position in a public institution including those

politically exposed persons.
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(information as to
whether the employment
candidate or their
relatives are public
officials);

Employment background
(service scheme for the
last five years);

Education and
professional qualification
information (diploma and
educational background
details, vocational
documents and
certificates);

Citizenship details and
military service status;

Health and disability
status;

Visual data;

External relations and
publicly available
resources (information
regarding any external
board membership for
the last five years and
data regarding media
control, provided that
public information is
used*);

Answers to the
questions on the
candidate application
form.

control, provided that
public information is
used;

Carrying out the
recruitment procedures
and preparing the newly
hired employee’s
personnel file when a job
application process
results in success;

Carrying out medical
checks to see whether
the candidate suffers
from any medical
condition that may
prevent them from
working at the respective
position;

Checking the sanctions
monitoring lists;

Conducting a credit risk
assessment.

data on disability status)

Explicitly stipulated in the
legislation to which our
Bank is subject to

Made public by the data
subject

3. TRANSFER OF THE PERSONAL DATA PROCESSED

Under the provisions of the Law regarding the transfer and cross-border transfer of personal
data and for purposes stipulated in Article 2 of this Privacy Notice, your personal data can be
shared with authorized institutions and organizations, law enforcement officers, courts and

4 For certain roles at HSBC, Enhanced Vetting must be carried out. These roles are those that may cause serious
harm to HSBC in case the person holding the relevant position abuses their role. In case the position applied by
employment candidates requires Enhanced Vetting, information regarding any external board membership and
data regarding media control, provided that public information is used, are processed by notifying the respective
party in advance.
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dispute parties, the HSBC Group Companies both at home and abroad (refers to HSBC
Holdings plc and/or its subsidiaries, affiliates, joint ventures and all their branches and offices),
correspondent banks that we collaborate with, business partners, our Company shareholders,
subsidiaries, affiliates, joint ventures and their branches and offices, service provider
companies, suppliers and support service provider companies and their employees, authorized
persons and subcontractors, institutions and organizations issuing diploma/graduation
certificates, any person or company required in connection with a potential or eventual
corporate restructuring, merger, acquisition or takeover that may result in the transfer or
potential transfer of any of our rights or duties under our contract with you, and parties with
whom you have consented to the sharing of your information.

If the employment candidate has resided in a different country for more than six months in the
last five years, then criminal record, credit history and lawsuit checks are also conducted in
such countries.

4. PERSONAL DATA COLLECTION METHODS

Your personal data are collected directly from you and/or via the relevant career portals during
your application to HSBC or any job postings available on the HSBC career portals, during
interviews or via candidate application forms, and, in addition, they are also collected via the
internal systems of HSBC and its group companies while they conduct checks on their own
database related to credit risks and fight against fraud and money laundering or via physical,
printed, verbal and electronic mediums provided that they are public media sources. The
collected personal data are processed based on the legal grounds stipulated in Articles 5, 6
and 8 of the Law.

Your personal data is transferred abroad in accordance with Article 9 of the Law. HSBC
complies with all data transfer obligations under the Law and takes steps to ensure that there
is adequate protection in case of transfer outside Tlrkiye in accordance with the Law and the
relevant secondary legislation. In particular, these steps may include signing standard
contractual clauses for the transfer of personal data abroad as determined by the Personal
Data Protection Authority ("Authority") or, in the case of occasional transfers, ensuring that
the transfer is based on legal grounds under Article 9(6) of the Law.

In addition, if you apply for a job by using HSBC's career portals, you will directly transfer your
personal data abroad since the servers of these portals are located abroad. If you do not want
your personal data to be transferred abroad through career portals, you can submit your
applications through alternative job application channels offered to you by HSBC.

5. WHAT ARE YOUR RIGHTS?

You have the following rights concerning your personal data, as per the provisions in Article
11 of the Law.

« To find out whether your personal data have been processed or not;
« To request relevant information if your personal data have been processed;
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+ To find out the grounds for processing your personal data, and whether they are used
for the intended purpose;

% To learn about the third parties to whom your personal data are transferred at home or
abroad;

+ To demand correction in the event of incomplete or incorrect processing of your
personal data;

+ To demand the deletion or destruction of your personal data;

+ To demand the notification of the third parties to whom personal data were transferred,
about any personal data correction, deletion or destruction;

+» To object to any outcome to the detriment of the person involved, through the analysis
of processed data exclusively via automatic systems;

+ To demand recovery of losses should any losses arise due to illegal processing of

personal data.

6. CONTACTING US FOR YOUR RIGHTS AND REQUESTS

You can either personally submit your requests to our branches in writing or send them through
a notary public as per your legal rights. In addition, you can also send them to
hsbcbank@hs04.kep.tr, hsbcyatirimmenkuldegerleras@hs03.kep.tr,
hsbcportfoyyonetimias@hs03.kep.ir provided that you use a registered electronic mail (KEP)
address, secure electronic signature and mobile signature or to kvkkiletisim@hsbc.com.tr
through your e-mail address which is declared to the Bank previously and registered to our
systems.

The application must include (i) name, surname and, if in writing, signature; (ii) Republic of
Tarkiye identification number for citizens of the Republic of Tlrkiye, and nationality, passport
number or, if any, identification number for foreigners; (iii) residential area or workplace
address provided for correspondence; (iv) if any, electronic mail address, telephone and fax
numbers provided for notification and (v) subject of the request.

Applications made within this scope are accepted following an identification verification by us,
and your requests stated in the application are concluded as soon as possible and within 30
days at the latest depending on the type of requests. In case your application is responded to
in writing, no fee is charged for up to 10 pages but, for each page exceeding the 10-page limit,
1 Turkish Lira may be charged as a transaction fee. In case your application is responded to
in a recording medium such as a CD or flash disk, a fee amounting to the cost of the recording
medium may be asked.

7. THINGS YOU CAN HELP WITH
It is important for the personal data we keep about you are correct and up-to-date. To this end,

we kindly ask you to inform us of any change to your personal data using our abovementioned
contact details.


mailto:hsbcbank@hs04.kep.tr
mailto:hsbcyatirimmenkuldegerleras@hs03.kep.tr
mailto:hsbcportfoyyonetimias@hs03.kep.tr
mailto:kvkkiletisim@hsbc.com.tr

HSBC

In case you share with our Bank any personal data not belonging to you, you should make
sure that this Privacy Notice is referred to and read by them so that they can have knowledge
about the use of their personal data.

If you would like to get further information regarding personal data you can always reach us
via the abovementioned contact details or visit Personal Data Protection Agency’s website by
clicking https://www.kvkk.gov.tr/.

Version 4.0
Date 01 October 2025


https://www.kvkk.gov.tr/

KiSISEL VERILERIN KORUNMASI HAKKINDA
CALISAN ADAYLARI AYDINLATMA METNI

HSBC (“HSBC” veya “Banka”) olarak bilgi guvenliginiz en dnemli 6nceliklerimizden biridir. Bu
kapsamda, kisilerin temel hak ve 6zgurliklerini korumak ve kisisel verilerin korunmasi amaciyla
dizenlenen 6698 sayili ‘Kisisel Verilerin Korunmasi Kanunu’ (“Kanun”) uyarinca Bankamiz
tarafindan ise alim stirecinde islenen kisisel veriler ile ilgili olarak sizleri bilgilendirmek isteriz.

1. VERi SORUMLUSUNUN KIiMLIGI

HSBC Bank A.S. ve istirakleril, hangi sirkete is basvurusunda bulundugunuza bagl
olarak Kanun kapsaminda “Veri Sorumlusu” olarak hareket etmektedir. Bizlere agagida
yer verilen iletisim bilgileri araciliiyla ulagsmaniz mumkundur:

HSBC Bank A.S. - MERSIS No: 0621002428200197 - Sicil No: Istanbul Ticaret Sicil
Madarligu-268376 www.hsbc.com.tr/

HSBC YATIRIM MENKUL DEGERLER A.S. - MERSIS No: 3771926852312196- Sicil No:
istanbul Ticaret Sicil Mudirligi-359071-306653 www.hsbcyatirim.com.tr/

HSBC PORTFOY YONETIMi A.S.- MERSIS No: 8871595342677462-Sicil No: istanbul
Ticaret Sicil Mudirlugd-503189-450771 www.hsbcportfoy.com.tr/

Adres: Esentepe Mah. Biiyiikdere Cad. No: 128 34394 Sisli / istanbul

2. KiSISEL VERI KATEGORILERI VE ISLEME AMAGLARI

2.1. is Basvurularinin Degerlendirilme Siireci
Kisisel Veri Kategorileri Kisisel Veri isleme Amaci Hukuki Sebep
 Kimlik verisi % Pozisyonun ihtiyag Sozleimenlln I;u[uln;a3|
o lletigim verisi duydugu niteliklere veya flasiyla dogrudan
(ziyaret ettiginiz uygunlugun dogruya baglantili olmasi

HSBC lokasyonu

dahil olmak lzere) ) . .
e Ozliik verisi Ise yatkinhg@in olgulmesi

e Mesleki deneyim Mulakat organizasyonun
ve egitim yapilabilmesi amaciyla

degerlendiriimesi Hukuki yikomlglagan

yerine getirilmesi

°e

0.0

1 HSBC Portfoy Yonetimi A.S. ve HSBC Yatirrm Menkul Degerler A.S. HSBC Bank A.S.’nin istirakleri olup
birlikte “HSBC” olarak anilacaktir.



durumuna iligkin
veriler
Profesyonel
yetkinlikler
Mulakat
degerlendirme
bilgileri

Basvuru ve
mulakatlar
sirasinda galisan
adayi tarafindan
temin edilen
bilgiler (6rn.
referans bilgisi)?
Gorsel ve isitsel
kayitlar (gérantali
gérisme
yapilmasi halinde)
Basvuru ve
mulakat
sureclerindeki
yazisma ve iletisim
kayitlar

iletisim kurulmasi ve
milakat davetlerinin
gonderilmesi

Gerekmesi halinde ek
bilgi ve belge temin
edilmesi

Ucret ve teklif
galismalarinin
yapilabilmesi

Referans kontrollerinin
yapilabilmesi amaciyla
referanslarla iletisime
gecilmesi

ileride acilacak benzer
veya ilgili pozisyonlarda
degerlendirmek
amaciyla bilgilerin makul

sureyle saklanmasi ve
boyle bir durum halinde

adayla iletisime
gecilmesi
Yapay Zeka (Al

kullanarak size uygun is
ilanlarinin tespit
edilmesi, is ilanlarini ve
aclk  pozisyonlarimiza
iliskin bilgileri belirttiginiz
iletisim yontemleri
araciligiyla génderilmesi

(bildirim almayi tercih
etmeniz halinde),
basvurunuza iliskin

kararlarin bildirilmesi ve
mulakatlarin
planlanmasi
Dolandiriciidin tespiti ve
onlenmesi

is surekliligi ve
guvenliginin saglanmasi

% ise alim  siregleri
kapsaminda risklerin
yonetilmesi

Veri sorumlusunun mesru
menfaati

Hakkin tesisi, kullaniimasi
ve/veya korunmasi

ilgili kisinin kendisi
tarafindan alenilestirmis

olmasi

Acik riza (gerekmesi
halinde)

2 Is basvurunuz kapsaminda referans bilgisi saglamaniz halinde, referans bilgisini sagladiginiz kisilerin isbu
aydinlatma metninde yer alan hususlar hakkinda bilgilendirildigi ve bilgilerinin HSBC ile paylasilmasina iliskin
acik rizalariin bulundugundan emin olmaniz gerekmektedir.



% ise alim  silrecleri
kapsaminda
haklarimizin korunmasi
ve hukuki

yukumlaluklerimizin
yerine getirilmesi

2.2. Giuvenlik Sorusturmalarinin Yapilmasi ve Teklif Siireci:

Bankamiza herhangi bir is basvurusu yapilmasi durumunda, surecin sonuglandiriimasi ve ise
baslangi¢ yapilabilmesi icin bazi én kontrollerin yapiimasi gerekmektedir. HSBC tarafindan
yapilan is teklifini kabul etmeniz halinde glvenlik incelemeleri calistiginiz siire boyunca
periyodik olarak tekrarlanabilecektir. is basvurularinin degerlendirme siirecinin  olumlu
sonuglanmasi halinde, basvurulan gorevin 6zelliklerine bagli olarak asagida yer alan verileriniz
tabloda belirtilen amaglarla islenebilecektir:

Kisisel Veri Kategorileri

Kigisel Veri igsleme Amaci

Hukuki Sebep

e Kimlik Bilgileri (Ad,
soyad,
evlenmeden
onceki soyad ve
mahkeme karari
ile degistirilmis
soyadi dahil)

e Aile Durumu
Bilgileri (Medeni
hal ve ailevi durum
bilgileri)

e Adres Bilgisi
(Mevcut ve onceki
dizenli ikamet
adresleri)

e Caligma izni bilgisi

o Referans ve Cikar
Catismasi Bilgileri
(HSBC’de ¢alisan
akrabalar ve/veya
Banka miifettigi
olarak énceki is
tecrubeleri dahil)

e Adli ve Finansal
Gecmis Bilgileri
(Son bes yil
icerisindeki adli

% Godreve uygunlugun
kontrol edilmesi,

% Kara para aklama,
risvet, dolandiricilik,
kredi riski, finansal su¢
ve yaptirimlari dnlemeye
iliskin kontrollerin
yapilmasi,

+ Yasal

yukumlaliklerimizin tam

ve geregi gibi ifa
edilebilmesi,

Ulusal ve uluslararasi

alandaki ilke ve esaslara

uyum saglanmasi,
mevzuat ve resmi
otoritelerce 6ngorilen
bilgi saklama, raporlama,
bilgilendirme
yukumlulaklerinin yerine
getirilmesi,

7
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So6zlesmenin kurulmasi
veya ifasiyla dogrudan
dogruya baglantili olmasi

Hukuki yukumlalagan
yerine getirilmesi

Hakkin tesisi, kullaniimasi
ve/veya korunmasi,

Acik riza (gerekmesi
halinde adli sicil kaydi
verisine iliskin olarak)

ilgili kisinin temel hak ve
Ozgurliklerine zarar
vermemek kaydiyla, veri
sorumlusunun mesru
menfaatleri igin veri
islenmesinin zorunlu olmasi

istihdam, is saghgdi ve
guvenligi, sosyal guvenlik,
sosyal hizmetler ve sosyal




sicil ve kredi
kayadr)

e Kamu Gorevlisi®
Olma Durumu
(Adayin veya
yakinlarinin kamu
gorevlisi olup
olmadigina dair
bilgiler)

e istihdam Gegmisi
(Son bes yil
icerisindeki is
durumu ve hizmet
dokumu)

e Egitim ve Mesleki
Yeterlilik Bilgileri

(Diploma ve egitim

durumu, mesleki
belge ve
sertifikalar)

e Vatandaslik ve
Askerlik Bilgileri

e Saglk ve Engellilik

Bilgileri

e Gorsel veriler

e Harici iligkiler ve
Kamuya Agik
Kaynaklar (son

bes yil igerisindeki

harici yonetim
kurulu Oyelikleri,
kamuya acik

kaynaklardan elde

edilen medya
kontroliine dair
veriler %)

e Aday basvuru
formunda yer alan

7
°

Engellilik/malullik
durumlarinin
belirlenebilmesi,
Kamuya acik bilgiler
kullaniimak sartiyla
medya kontroliniin
gerceklestiriimesi,
Calisanin bagvuru
surecinin olumlu
sonuglanmasi halinde ise
alim iglemlerinin
gercgeklestiriimesi ve
0zluk dosyasinin
olusturulmasi,

ilgili pozisyonda
calismaya engel bir
saglik durumunun
bulunup bulunmadigina
dair saglk kontrollerinin
gercgeklestiriimesi,
Yaptinimlar takip
listelerinin kontrold,

Kredi risk
degerlendirmesinin
yapilmasi.

yardim alanlarindaki hukuki
yuktmlaliklerin yerine
getirilmesi i¢in zorunlu
olmasi (gerekmesi halinde
saglik verileri ve engelllik
durumuna iligkin veriler)

Bankamizin tabi oldugu
mevzuatta agikga
Ongorilmus olmasi

ilgili kisinin kendisi
tarafindan alenilestirmis
olmasi

3 Kamu gérevlisi, politik niifuz sahibi kisileri de icermekle birlikte kamu kurumunda her tiirlii gbrev ve pozisyonda

cahlisan kisileri kapsamaktadir.

4 HSBC’deki bazi gérevler icin ileri Giivenlik Kontrollerinin yapilmasi gerekmektedir. Bu gérevler, bu pozisyonda
yer alan kisilerin gorevini suiistimal etmesi halinde HSBC'ye ciddi zararlar verebilecek gérevlerdir. Calisan
adaylarinin basvurdugu, pozisyonun ileri Giivenlik Kontrolii gerektirmesi halinde énceden bilgi verilerek, harici
yonetim kurulu Gyeligi bilgileri ve kamuya acik bilgiler kullaniimak sartiyla medya kontrolline dair veriler

islenmektedir.




sorulara verilen
yanitlar

3. ISLENEN KISISEL VERILERIN AKTARIMI

Kisisel verileriniz, Kanun’un kigisel verilerin aktariimasi ve yurtdisina aktarilmasina iligkin
hidkimleri kapsaminda isbu Aydinlatma Metninin 2. maddesinde yer alan amaglarla; yetkili
kurum ve kuruluglar, kolluk kuvvetleri, uyusmazlk taraflari ve mahkemeler, yurtici ve
yurtdisindaki HSBC grup sirketleri (HSBC Holdings plc’yi ve/veya bagli kuruluslarini,
istiraklerini, ortak tesebbuslerini ve bunlarin tim subeleri ile ofislerini ifade eder), isbirligi
yaptidimiz muhabir bankalar, is ortaklari, Sirketimiz pay sahipleri, bagh kuruluslar, istirakler,
ortak tesebbdusler ile bunlarin sube ve ofisleri, hizmet alinan firmalar, tedarikgiler ve destek
hizmeti saglayici firmalar ile bunlarin ¢alisanlari, yetkilileri ve alt ylklenicileri ile ve
diploma/mezuniyet belgelerini diizenleyen kurum ve kuruluslar, sizinle yaptigimiz sézlesme
kapsamindaki haklarimizin veya gorevlerimizin herhangi birinin devri veya potansiyel devrine
sebep olabilecek potansiyel veya nihai kurumsal yeniden yapilandirma, birlesme, satin alma
veya devralma ile baglantili olarak ihtiya¢ duyulan herhangi bir kisi veya sirketler, ve sizin
bilgilerinizin paylasiimasi konusunda izin verdiginiz taraflar ile paylasilabilecektir.

Calisan adayinin son bes yil igerisinde farkli bir Glkede alti aydan fazla kalmasi durumunda
sabika, kredi ve dava kontrolleri bu llkelerde de gerceklestiriimektedir.

4. KiSISEL VERILERIN TOPLANMA YONTEMLERI

Kisisel verileriniz, HSBC'ye veya HSBC’nin kariyer portallarinda yer alan is ilanlarina
basvurunuz sirasinda, milakat esnasinda veya aday basvuru formu araciligi ile sizden ve/veya
basvuru yapilan kariyer portalindan, HSBC ve grup sirketlerinin kendi dolandiricilikla miicadele,
kara para aklama ve kredi risk veri tabani kontrolleri esnasinda kendi i¢ sistemlerinden veya
kamuya acik medya kaynaklarindan olmak kaydiyla fiziki, yazih, sb6zli ve elektronik
mecralardan toplanmaktadir. Toplanan kigisel veriler Kanun’un 5, 6 ve 8. maddelerinde yer alan
hukuki sebeplere dayanilarak islenmekte ve aktariimaktadir.

Kisisel verileriniz, Kanun'un 9. maddesine uygun olarak yurt disina aktariimaktadir. HSBC,
Kanun kapsamindaki tum yurt digina veri aktarim yukumluklerine uymakta ve Kanun ve ilgili
ikincil mevzuat uyarinca, Turkiye digina aktarim halinde yeterli korumanin bulunmasini
saglayan adimlari atmaktadir. Bu adimlar &zellikle, Kisisel Verileri Koruma Kurumu’nun
("Kurum") belirledigi kisisel verilerin yurt digina aktarimina iligkin standart soézlesme
maddelerinin imzalanmasi veya arizi olarak aktarim gercgeklestiriimesi halinde aktarimin Kanun
madde 9(6) kapsamindaki hukuki sebeplere dayali olarak gergeklestiriimesini icerebilir.

Ek olarak, is bagvurularinizda HSBC'nin kariyer portallarini kullanarak basvuru yapmaniz



durumunda, bu portallarin sunucularinin yurt disinda bulunmasi dolayisiyla kisisel verilerinizi
dogrudan yurt disina iletmis olacaginizi belirtmek isteriz. Kigisel verilerinizin kariyer portallari
araciligi ile yurt disina aktariimasini istememeniz halinde, size HSBC tarafindan sunulan
alternatif ise basvuru kanallari Uzerinden bagvurularinizi iletebilirsiniz.

5. HAKLARINIZ NELERDIR?

Kanun’un 11. maddesi hikimleri uyarinca kisisel verilerinize iligkin olarak asagidaki haklariniz
bulunmaktadir.

’0

Kisisel veri iglenip islenmedigini 6grenme,

Kisisel verileri islenmisse buna iligkin bilgi talep etme,

Kisisel verilerin islenme amacini ve bunlarin amacina uygun kullanilip kullaniimadigini
6grenme,

Yurt icinde veya yurt disinda kisisel verilerin aktarildigi Gg¢linci kisileri bilme,

Kisisel verilerin eksik veya yanlis islenmis olmasi halinde bunlarin dizeltiimesini isteme,

*,

0’0

3

8

X3

8

X3

S

X3

S

Kigisel verilerin silinmesini veya yok edilmesini isteme,

R/
0’0

Kigisel verilerin duzeltilmesi, silinmesi ya da yok edilmesi halinde bu iglemlerin kisisel

verilerin aktarildigi G¢lincu kigilere bildirilmesini isteme,

% Islenen verilerin miinhasiran otomatik sistemler vasitasiyla analiz ediimesi suretiyle
kisinin kendisi aleyhine bir sonucun ortaya gikmasina itiraz etme,

+ Kisisel verilerin kanuna aykiri olarak islenmesi sebebiyle zarara ugramasi hélinde

zararin giderilmesini talep etme.

6. HAK VE TALEPLERINIZ iCiN BiZIMLE iLETISIME GECMEK iSTERSENIZ

Kanuni haklariniz uyarinca taleplerinizi yazili olarak subelerimize bizzat iletebilir veya noter
kanahyla ulastirabilirsiniz. Bunun yaninda, kayith elektronik posta (KEP) adresi, guvenli
elektronik imza, mobil imza kullanmak suretiyle hsbcbank@hs04.kep.tr,
hsbeyatirimmenkuldegerleras@hs03.kep.tr, hsbcportfoyyonetimias@hs03.kep.tr  adresine
veya Bankamiza daha 6nce bildirilen ve sistemlerimizde kayith bulunan elektronik posta
adresini kullanmak suretiyle kvkkiletisim@hsbc.com.tr adresine iletebilirsiniz.

Basvuruda; (i) ad, soyad ve basgvuru yazili ise imza, (ii) Turkiye Cumhuriyeti vatandaslari igin
T.C. kimlik numarasi, yabancilar igin uyrugu, pasaport numarasi veya varsa kimlik numarasi,
(iii) tebligata esas yerlesim yeri veya is yeri adresi, (iv) varsa bildirime esas elektronik posta
adresi, telefon ve faks numarasi ve (v) talep konusunun bulunmasi zorunludur.

Bu kapsamda yapilacak olan basvurular tarafimizdan yapilacak kimlik dogrulamasini takiben
kabul edilecek olup, Basvuruda yer alan talepleriniz, talebin niteligine gore en kisa surede ve
en gec¢ 30 gun icinde sonuglandirilir. Bagvuruya yazih olarak cevap verilmesi durumunda, 10
sayfaya kadar Ucret alinmayacak olup 10 sayfanin Uzerindeki her sayfa icin 1 Tlrk Lirasi islem



Ucreti alinabilecektir. Basvuruya cevabin CD, flash bellek gibi bir kayit ortaminda verilmesi
halinde ise kayit ortaminin maliyeti tutarinda bir tcret talep edilebilecektir.

7. SiziN YAPABILECEKLERINiz

Hakkinizda tuttugumuz kigisel verilerin dogru ve guncel olmasi dnemlidir. Bu nedenle kigisel
verilerinizde bir degisiklik meydana geldiginde yukaridaki iletisim bilgilerimiz aracihgiyla litfen
bize bildiriniz.

Kendinize ait olmayan bir kisisel veriyi bankamizla paylasmaniz halinde kisisel verilerinin
kullanimi hakkinda bilgi sahibi olabilmeleri amaciyla bu Aydinlatma Metnini onlara
yonlendirmeniz ve okuduklarindan emin olmaniz gerekmektedir.

Kisisel veriler hakkinda daha detayl bilgi almak isterseniz yukaridaki iletisim bilgileri araciligi
ile bize her zaman ulasabilirsiniz veya Kigisel Verileri Koruma Kurumu’'nun internet sitesini
https://www.kvkk.gov.tr/ linkine tiklayarak ziyaret edebilirsiniz.




